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	1.  Job Details

	Job Title: 
	Regional Science and Innovation Managers (RSIM)

	Reports to: 
	Regional Research and Innovation Coordinators

	Grade
	Chief Inspector / Police Staff Equivalent

	Vetting Level
	MV/SC

	Location
	Working within the respective innovation region within England and Wales. Located centrally within the innovation region, travel may also be required to the Police locations within the innovation region. We encourage applications from candidates located within their respective innovation region. 




	
2. Organisation Chart

	













	3. Job Purpose

	The Regional Science and Innovation Manager (RSIM) will play a fundamental role in coordinating regional Science and Innovation activity to enhance, and accelerate the effectiveness of, the two-way Science and Innovation routing from forces to the centre and from the centre to the forces. 
Main responsibilities:
· [bookmark: _Hlk200611302]They will have an understanding of the policing problem book (coordination committee led) and how these translate into local innovation  
· They will provide coordination of Science and Innovation activity at a regional level working in partnership with other regional innovation networks
· They will support the Regional Innovation Lead by raising awareness of policing problems, regional innovation and buy-in and assist embed S&I innovation into business-as-usual structure and processes across forces and regions
· Supporting the Force RDI programmes in piloting innovation working across regions in collaboration with the College of Policing Centre for Police Productivity
· Working with the College of Policing Centre for Police Productivity for the consistent delivery of baselining and evaluation
· Supporting the Force RDI programmes in Blueprinting innovation
· Providing guidance on funding opportunities and applications
· They will support the Research and Innovation Manager in mapping innovation
· RSIM will support the Regional Research and Innovation Coordinator in providing oversight of regional decision making by ensuring force Senior Leadership Teams are consulted on S&I funding and prioritisation decisions and through feeding back any concerns into the National Science and Innovation Board






	4. Knowledge, Skills and Experience

	Knowledge
Essential
· Possess strong leadership and decision-making skills and have the ability to give purpose and direction to the regional innovation network and take and advise on strategic decisions
· Exceptional verbal and written communication skills, sufficient to write policy, plans, complex reports and engage with employees, managers, partners and stakeholders
· High level analytical skills and ability to understand and plan for local and national issues that affect or may influence the objectives and strategic direction of the regional innovation network
· High level of interpersonal skills with the ability to build trust, confidence, credibility and integrity in the delivery of the regional innovation network and be able to inspire and manage team(s).
· Ability to think, plan and act with a creative and innovative approach to problem solving, delivery of outcomes and managing change
· The ability to influence and network locally, regionally and nationally
· Confidence, resilience and ability to work under pressure Knowledge and experience of exploring ways of improving efficiency and effectiveness and promoting improvements in value for money
· Experience in successfully delivering complex change
· Ability to travel as required to locations across the forces within the region

Desirable
· An understanding of and experience working with OPCCs 
· Experience of dealing with the procurement within a public sector environment
· Understanding of NPCC structure and process
Qualifications 
Essential
· Chief Inspector or Police Staff equivalent
Desirable
· Appropriate Project or Programme Management qualifications e.g. Prince, MSP (or equivalent experience). 
IT Skills 
Essential
· Harnessing IT: intermediate Microsoft skills with Outlook, Excel, PowerPoint and Word.



	5. Personal Qualities 

	Serving the Public
· Demonstrates a real belief in public service, focusing on what matters to the public and will best serve their interests
· Ensures that all staff understand, expectations, needs and concerns of different communities and strive to address them
· Builds public confidence by actively engaging with different communities, partners and stakeholders 
· Identifies the best way to deliver services to different communities
· Understands partners’ perspectives and priorities and works in tandem with them to deliver the best possible overall service to the public, building public confidence

Professionalism
· Acts with integrity, in line with values of the Police Service
· Acts on own initiative to address issues, showing energy and determination to get things done.
· Takes ownership for resolving problems, demonstrating courage and resilience in dealing with difficult and potentially challenging situations
· Upholds professional standards, acting a role model to others and challenging unprofessional conduct or discriminatory behaviour
· Remains calm and professional under pressure, defusing conflict and being prepared to make unpopular decisions or take control when required

Leading Change
· Positive about change, adapting to changing circumstances and encouraging flexibility in others
· Identifies and implements improvements to service delivery, engaging people in the change process and encouraging them to contribute ideas
· Finds more cost-effective ways to do things, taking an innovative approach to solving problems and considers radical alternatives
· Asks for and acts on feedback, learning from experience and continuing to develop own professional skills and knowledge

Leading People
· Inspires people to meet challenging goals, maintaining the momentum of change.
· Gives direction and states expectations clearly
· Talks positively about policing, creating enthusiasm and commitment
· Motivates staff by giving genuine praise, highlighting success and recognising good performance
· Gives honest and constructive feedback to help people understand their strengths and weaknesses
· Invests time in developing people by coaching and mentoring them, providing developmental opportunities for staff and encouraging them to take on new responsibilities

Managing Performance
· Translates strategy into specific plans and actions, effectively managing competing priorities with available resources
· Takes a planned and organised approach to achieving objectives, defining clear timescales and outcome
· Identifies opportunities to reduce costs and ensure maximum value for money is achieved
· Demonstrates forward thinking, anticipating and dealing with issues before they arise
· Delegates responsibilities appropriately and empowers other to make decisions
· Monitors progress and holds people to account for delivery, highlighting good practice and effectively addressing underperformance

Decision Making
· Gathers, verifies and assesses all appropriate and available information to gain an accurate understanding of situations
· Considers a range of possible options, evaluating evidence and seeking advice where appropriate
· Makes clear, timely, justifiable decisions, reviewing these as necessary
· Balances risk, cost and benefits, thinking about the wider impact of decisions
· Exercises discretion and applies professional judgement, ensuring actions and decisions are proportionate and in the public interest

Working with Others
· Builds effective working relationships with people through clear communication and collaborative approach
· Maintains visibility by regularly interacting and talking with people
· Consults widely and involves people in decision making, speaking to people in a way they understand and can engage with
· Treats people with respect and dignity regardless of their background or circumstances promoting equality and the elimination of discrimination
· Treats people as individuals, showing tact, empathy and compassion
· Sells ideas convincingly, setting out the benefits of a particular approach and striving to reach mutually beneficial solutions
· Expresses own views positively and constructively and fully commits to team decisions
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Regional Chief Officer Teams

Nine Innovation Regions
Regional Science and Innovation Managers (RSIM)

Full time role
Regional Science and Innovation Coordinators (RICs)

Nine innovation regions 
Research and Innovation Leads (RILs)

43 forces
Research and Innovation Manager
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